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Community Placements Defined

CAREER RELATED LEARNING EXPERIENCES

The District, in an effort to provide students with varied and meaningful learning experiences, encourages
the development of learning opportunities for students outside the classroom. These opportunities carry
with them responsibilities that need to be addressed when setting up and placing individual students.

Career related learning experiences that occur in the community rather than in the schools, for purposes of
understanding insurance and liability, are categorized as Community Placements.

Community Placements Defined

Community placements can be made in private businesses, public agencies and nonprofit organizations in
the community. The descriptions below cover the categories of Community Placements available to
students.

e Career Shadow: Short-term opportunities for students to explore career interests and to learn
about potential careers by observing and interviewing people in the workplace. Students may make
one or a series of visits of varied lengths to various work places and spend time with individual
workers to see what specific jobs entail.

e Service-Learning: A teaching method/instructional strategy by which students learn and develop through
active participation in thoughtfully organized service experiences that meet actual community needs.
Service-Learning is integrated into the student’s academic curriculum and provides structured time for a
student to think, talk, or write about the service, the learning, personal growth and new understanding.
Service-learning is extending course curriculum into the community.

e Internship: A structured non-paid work experience that integrates school and career-based
experiences. Internships are often an extension of a shadowing experience that last longer than the
career shadow placement. Students work under the supervision of a community mentor and are
engaged in a series of learning experiences at the worksite that relates to school-based learning.
Internships may earn students credit toward graduation.

e Structured Work Experience: A paid career-oriented work experience program for students who
want to enhance their employment skills. The Structured Work Experience program is tied to school
lessons through formal training agreements, a formal learning plan and mentoring by work-place
personnel. Paid experiences earn students credit towards graduation. Students must earn at least
minimum wage in paid placements.

Corvallis School District 509) prohibits discrimination in all its programs and activities for students on the
basis of disability, race, color, gender, national origin, ethnicity, sexual orientation, age, religion, marital
status, socioeconomic status, cultural background, familial status, physical characteristics, or linguistic
characteristics of a national origin group. Corvallis School District 509/ is an equal opportunity/affirmative
action employer and educator committed to workforce diversity and compliance with the Americans with
Disabilities Act.
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Information for Local Businesses

CAREER RELATED LEARNING EXPERIENCES

Local businesses can provide valuable experiences to students through Community Placement positions.

COMMUNITY PLACEMENT POSITIONS

e Career Shadow: Short-term opportunities for students to explore career interests by observing at the work
site. Students may make one or a series of visits of varied lengths to various work places and spend time with
individual workers to see what specific jobs entail.

e Service-Learning: A teaching method/instructional strategy by which students learn and develop through
active participation in thoughtfully organized service experiences that meet actual community needs.
Service-Learning is integrated into the student’s academic curriculum and provides structured time for a
student to think, talk, or write about the service, the learning, personal growth and new understanding.
Service-learning is extending course curriculum into the community.

e Internships: A structured non-paid work experience that integrates school and career-based experiences.
Internships are often an extension of a shadowing experience that last longer than the career shadow
placement. Students are engaged in a series of learning experiences at the worksite that relates to school-
based learning.

e Structured Work Experience: A paid career-oriented work experience that is tied to school lessons through
formal training agreements, a formal learning plan and mentoring by work-place personnel. Paid experiences
earn students credit toward graduation. Students must earn at least minimum wage in paid placements.

Why should your business offer students a community placement?
Local businesses benefit from providing this service by contributing valuable work experience to our young people.
Students are often influenced greatly by these experiences and may seek them out after graduation for careers. You
might even acquire a valuable employee someday from this service.

LIABILITY AND INSURANCE ISSUES

In regard to the placement of students at local businesses, Corvallis School District 509J (509J) may provide workers
compensation coverage for the student and liability coverage for the student and the person(s) designated by 509J at
the business location as the on-site supervisor.

Does 509] require my business to have liability coverage?

Yes, we believe that any responsible business should have coverage for at least $1,000,000 (if less than $1,000,000,
Risk Management must review) of bodily injury and property damage coverage. If a non 509J-designated supervisor
instructs a student to do something that turns out to be negligent instructions, your business could be liable to a
third party who might be injured and thus you would need your own liability insurance. Also, because 509J is a public
entity we cannot sign any hold harmless agreements. Provide a copy of your current Certificate of Insurance, which
must reviewed by risk management. FAX to 541-757-3901.

What if my liability coverage is not adequate?

The supervisor may be designated as a 509) volunteer and thus come under 509)’s liability protection while the
supervisor’s activities are within the course of and arising out of the agreed supervision of the 509J) student. To
become a volunteer, required forms are volunteer application and criminal history verification which are available on
the Career Learning page of Corvallis School District website.

The businesses involved could have some liability if the student is injured and the cause is by someone at the
business other than the designated supervisor. Likewise, 509] is responsible for the negligence of the student.
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Would my workers’ compensation coverage ever be called into play for the student?

No, the student would be covered on 509]) coverage as long as the student is not paid. If you decide to pay the
student then you would cover them on your workers’ compensation and liability coverage just like your other
workers.

What if my business provides transportation for the student?

Your auto insurance would be primary over any 509J auto insurance that might apply. The student would still be
covered by 509)’s workers’ compensation policy. See Transporting Students in Private Vehicles on the Career
Learning Page of the Corvallis School District website.

Who do I call if | have more questions regarding risk management and insurance?
You should always contact your own agent. Additionally, 509) Risk Manager, Karen Selander (757-3846) and/or 509
insurance agent, Mike Hoyt (757-1321), are available to assist with questions or concerns.
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District, Student and Business Liability and Responsibility

The school district, a volunteer, a business partner, the student and the student’s parents all have liability and
responsibilities when involved in a Community Placement. General liability, workers” compensation and auto liability
issues are all potentially involved for all parties when a student and business partner or volunteer are involved in off-
campus activities.

DISTRICT RESPONSIBILITIES AND LIABILITIES
District Representatives setting up a work-experience opportunity are responsible for educating all parties involved
about the expectations, responsibilities and liabilities of the relationship.

Recommended sign-up procedures are designed to protect all parties involved. If liability issues are understood by all
parties involved and appropriate release forms and other necessary documentation are used, the District can protect
itself from successful damage claims. Additionally, this knowledge and documentation will make it clear to all
participants what they are getting involved in, helping individuals evaluate if the experience is one in which they
want to participate.

BUSINESS PARTNER AND/OR VOLUNTEER RESPONSIBILITIES AND LIABILITIES

o Liability: Business Partners and/or volunteers have some liability for
o Actions of the students.
o Their own actions.
o Hazards or supervision-related problems occurring at their place of business.
e The business partner/volunteer has total liability for intentional acts, such as sexual molestation or assault.

By designating the business partner as a “volunteer” certain district coverage is available to the volunteer including:

e Liability Coverage: Volunteers are eligible for District 509) general liability insurance coverage for unintentional
bodily injury or property damage to a third party.

e Auto Coverage: Auto liability coverage may be available beyond the limits of personal coverage. Approved
volunteers who will be transporting students should complete the Permission for Use of Private Vehicle form. To
initiate the process of becoming a volunteer, the business partner may complete the Criminal History Verification
Form and Volunteer Application and return it to career learning specialist at the student’s school.

STUDENT AND PARENT RESPONSIBILITIES AND LIABILITIES

e Liability: Parents will be liable, up to $7,500 for intentional student behavior that injures a third party. Students
will:
o Be covered under 509J general liability insurance for unintentional bodily injury or property damage to a
third party.
o Be liable for intentional student behavior that injures a third party.
o Not be covered under District 509J) general liability insurance coverage for bodily injury or property
damage due to intentional conduct.
e Workers’” Compensation:
o In unpaid community based learning experience settings, workers’ compensation through 509) may be
available for work-related student injuries
o In paid community based learning experience setting, the organization paying the wage is responsible for
workers’ compensation in cases of work related student injuries. The career learning specialist should
confirm the business provides workers’ compensation coverage before the starting date of placement.
o If astudentis injured and covered by workers’ compensation, time loss benefits are not provided.
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e Auto Coverage: No district insurance coverage is provided for students using personal vehicles for travel to and

from community based learning experience site or for travel on work-related activities. However, students and
parents must give notice of transportation arrangements on the Vehicle Transportation Permission Form.

NOTE: THE INFORMATION INCLUDED ON THIS PAGE IS INTENDED AS A SUMMARY ONLY. IT IS NOT A LEGALLY BINDING
DESCRIPTION OR STATEMENT. SCHOOL DISTRICT AND INSURANCE COMPANY POLICIES TAKE PRECEDENCE OVER ANY

Corvallis School District 509) prohibits discrimination in all its programs and activities for students on the basis of
disability, race, color, gender, national origin, ethnicity, sexual orientation, age, religion, marital status,
socioeconomic status, cultural background, familial status, physical characteristics, or linguistic characteristics of a
national origin group. Corvallis School District 509/ is an equal opportunity/affirmative action employer committed to
workforce diversity and compliance with the Americans with Disabilities Act.
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COMMUNITY PLACEMENTS

---Insurance Coverage Overview

COVERAGES PROVIDED BY CORVALLIS SCHOOL DISTRICT

TYPE STUDENT SUPERVISING ADULT (non 509] Staff)
(District volunteer status required for coverages below.
Business partners without volunteer status are covered
by their own business insurance.)
Community Auto General | Workers’ | Auto Liability General Liability Workers’
Placement Liability Liability | Comp. Comp.
Yes, if related to
Career Shadow No Yes No Personal coverage | Community Based No
primary Learning Experiences
Agreement
Service-Learning No Yes Yes Yes, if related to No
(When 5091 staff is Personal coverage | Community Based
not present at site) primary Learning Experiences
Agreement
Internships Yes, if relgted to
(Non-Paid) No Yes Yes Pe.rsonal coverage Communlty Ba.sed No
primary Learning Experiences
Agreement
Structured Work Yes, if related to
Experience No No No Personal coverage | Community Based No
(Paid) primary Learning Experiences
Agreement
INTERNAL 509) PLACEMENT SU!’ERVISING ADULT (5.091 S.taff member or
designated volunteer working with the student at a
district facility)
. Student is
Internal Community
Based Learning covgred qnly Yes Yes Yes
Experiences during paid
placements Yes Yes
(while performing 509J Duties
according to BOLI regulations)
School-Based No Yes Yes Yes Yes Yes
Enterprise

This chart is only a summary of coverages and is not a complete description of all District policies or exceptions.
School District and insurance company policies take precedence over any information provided here.
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