CORVALLIS SCHOOL DISTRICT’S
Structured Work Experience Learning Plan

Student Name Employer Supervisor
Job Title
|:| Paid Experience Rate of Pay: Hrs/WKkly: |:|Unpaid Experience |:| Job Shadow

Job Duties: (Tasks to be assigned to the student.)

1.

2.

3.

Special Restrictions:

Equipment:

Student Learning Objectives:

The Worksite Supervisor, Career Education Specialist, and Student agree to the following learning objectives for this
internship. These objectives are successful outcomes from the SWE: accomplishments, skills, and knowledge or behavior
outcomes. Each objective should be clearly stated in measurable terms with some type of time frame. The evaluation will be
completed at the end of the training.

Learning Objective 1: (What are you planning to achieve? How do you intend to accomplish this? How will

the completion of the objective be measured? When are you going to complete the objective?)

Learning Objective 2: (What are you planning to achieve? How do you intend to accomplish this? How will

the completion of the objective be measured? When are you going to complete the objective?)

Civil Rights law prohibits discrimination on the basis of disability, race, color, gender, national origin, ethnicity, sexual orientation, age, religion, marital
status, socioeconomic status, cultural background, familial status, physical characteristics, or linguistic characteristics of a national origin group. Employer
agrees to follow non-discrimination policies in accordance with the law. Employer agrees not discriminate in recruitment, hiring, placement, assignment o
work tasks, hours of employment, or levels of responsibility and pay.

Student Signature Date Supervisor Signature Date

Parent/Guardian Signature Date Career Education Specialist Signature Date

Corvallis School District October 28, 2008



